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Taiwan Comprehensive University System Directions for Encouraging Doctoral

Student Inter-University Research
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Approved in the TCUS Executive Committee Meeting on Jul. 5, 2021
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I.  The Taiwan Comprehensive University System (TCUS) has formulated these directions to

encourage doctoral degree program students in the system to conduct inter-university

research to increase universities' academic capabilities and cultivate doctoral research talent.
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Il.  These directions are applicable to registered students in doctoral degree programs of
schools in the TCUS system and their doctoral advisors and co-advisors.

The recognition of "registered students" in the previous paragraph will be processed in

accordance with the relevant regulations of each school.
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I1l.  The encouragement rewards in these directions shall be granted for the results of research

by doctoral students published (or accepted for publication) on Scopus or Web of Science

databases (an SJR value of Q1 receives priority for recommendation).
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IV. Doctoral students applying for the rewards must be co-advised by full-time assistant

professors or higher from two or more schools in the TCUS system, and the main advisor

must be a faculty member from the same university as the applicant.

The doctoral student must be the first author or the corresponding author for the research

results applying for rewards; advisors or co-advisors must be listed as co-authors.
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V. The highest reward for each published paper is NT$30,000, and the number of rewards

issued and the reward amounts are subject to be adjusted according to the budget of each
year.

() The criteria for the issuing of rewards are as follows:

The rewards will be divided equally among the advisor, the co-advisor, and the doctoral
student, and each person will receive a certificate.

(I1) Each doctoral student may receive the reward a maximum of two times.
(I11) The advisor or co-advisor may not receive rewards if the paper is a part of the results

of the encouragement of inter-university short-term research project of TCUS and has

been rewarded for inter-university short-term research.
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V1. Review Procedures:

() Applicants shall submit the application form and relevant information for review
and approval to the contact person of the Secretary Work Circle of each TCUS
university before the announcement deadline posted by the Secretary Work Circle
of TCUS. Following the review of written documents from each school, the list
of recommendation must be submitted to the contact person of the NCKU
Secretary Work Circle.

(I1) The list of recommendation will be reviewed by the Joint Meeting of Vice
Presidents for Research & Development in the TCUS Secretary Work Circle
(hereinafter abbreviated as the Secretary Work Circle Joint Meeting), and after
the list of rewarded candidates has been approved, it will be submitted to the
TCUS Executive Committee. If deemed necessary in the Secretary Work Circle
Joint Meeting, scholars and experts may be invited for the preliminary review,
and the results will be sent to the Secretary Work Circle Joint Meeting for

reference.
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VII. These directions shall come into force after being approved in the Secretary Work Circle

Joint Meeting and reported to the TCUS Executive Committee for future reference. The

same applies to all subsequent amendments.



